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A LEADER AND A SYMBOL PERSONALITY: NECMETTIN
ERBAKAN

Durdu Mehmet BICKES® - Celal YILMAZ* - Hakan BAKKAL**

ABSTRACT

All social, economic, political and other similar structures (family,
group, enterprise, community, nation, Ummabh, etc.) called organizations
aim to achieve their goals. When there is a goal, the competition naturally
becomes inevitable. Many organizational and environmental factors are
determinant to achieve goals. Leadership has an important place in these
factors. Because it has gripping role to lead to environmental change,
comply with organizational and environmental factors, determine goals
and direct them to realize the determined objectives. Therefore, effective
leadership and true management are essential to achieve goals. When
organizations are not properly managed, various problems arise, such as
diverging from objectives, facing serious risks, narrowing activities, losing
customers to their competitors, and even negative effects on
shareholders. The greatest organizations are the nations and religious
communities, like Ummah among the organizational structures. The
global problem is particularly summarized as "mischief on the earth" in
this study. It is needed a symbol leader with the required merits to resolve
the global problems, to change the present global exploiting system and
organize the people who share the idea of “justice for all". Necmettin
Erbakan, who is one of the most important figures of the recent Turkish
political life, has endeavoured to make this ideal come true and pass it to
the people all his life. Because of his efforts, he has been regarded by his
contemporaries who share same ideals as one of the symbol personalities
who have struggled for ‘right and superstitious’.

STRUCTURED ABSTRACT

Individuals sharing the same ideals prefer to coalesce under
various structures to realize their common goals which they cannot reach
alone. These structures are called organizations. The smallest emerges
as a family and the largest as an Ummah, Islamic community. Without
any reserve, all organizations have a couple of aims to fulfil. Realizing any
goals require the presence of a leader with the required qualifications
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(ibicioglu, 1998: 23). When organizations are not properly managed,
various problems arise, such as diverging from objectives, facing serious
risks, narrowing activities, losing customers to their competitors, and
even negative effects on shareholders. The problem, in particular, arising
on a global scale is summarized in the Qur’an as “plotting mischief in the
earth, destroying crop and progeny” (Surat al-Baqara, verse 205). The
first required condition for the process of solving the problems and
establishing a new system on the basis of right and justice is the presence
of a leader with necessary features and a symbol personality. Necmettin
Erbakan, who established the ‘ Islamic View (National Opinion)’
movement as to realize this transformation and led it to his death
revealed the structures/organizations, ‘the task of wave breaking and
wave forming’ (Kaplan, 2016) and succeeded in forming some of these
structures/organizations whenever he got an opportunity. In this study,
firstly, the concepts of leader and symbol personality are studied and
then the required qualifications of a leader with a symbol personality are
particularly given with a case study of Necmettin Erbakan.

The concept of a leader is particularly defined in this study as
follows: Leader is a person who changes peoples’ value judgements
(paradigms), motivates them with internal resources, has a direct impact
on the flow and consequences of events and instils the idea that every
result is a success after all has been done in people’s thought. Symbol
leader is a person who plays a key role in the establishment of an
organization or system, its maintenance, sustainability and development
and revives the system when it has moved away from its origin. Also a
symbol leader is perceived as a common value by the individuals who
participate in the system or organization.

Kaplan (2016) states that “Necmettin Erbakan is the first major
symbol leader of Turkish Republican history” and there is a difference in
nature between symbol leader and charismatic leader. Symbol leader
changes the course of history whereas charismatic leader energizes the
history (Kaplan, 2016). In this sense, Erbakan disseminated the seeds of
a new civilization system to his era, eradicating the present system of
exploitation in a global scale and based on right and justice. That is the
system to be shared firstly by Turkish people, next whole Ummah and
then all people that expect justice. He cannot fully reach his ideals in his
era even though his ideas which he has created against imperialism and
Zionism, based on exploitation system, and communism spreads a broad
range of territory and has a considerable support by some of society.
There are several factors negatively influencing his success such as lack
of broadcasting his ideas on mass media, negative perception
management on his personality and movement, frequently political ban,
periodically the elimination of his staff and the closure of some of his
political parties due to various reasons. During the period of his new
world system based on right and justice, these obstacles limit the spread
and acceptation of his ideas and the flow of perception, considering him
as a symbol leader by Turkish people, Ummah and any exploited people
in the world. However the level of the perception, seeing him as a symbol
leader in the establishment of ‘Great New Turkey Again’ and ‘A Liveable
World’ will gradually increase as long as the events, occurring over time
justifies his thoughts.
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It is possible to consider the leadership style of Necmettin Erbakan,
the leader of Islamic View, within the framework of the spiritual
leadership model when his ideas, discourses and behaviours are
examined. Spiritual leadership rejects the leadership models that focus
on individual interests. These models are nourished by implicit values
such as wealth, prestige and power. On the other hand spiritual
leadership depends on transcendent values summarized as moral and
religious values (Fairholm, 1996: 12). In this sense, Erbakan (1996) refers
to transcendent values which the spiritual leadership deals with by
clarifying that the prominence of wealth, prestige and power leads to great
injustices but the value which should be prioritised is fTighteous’.
Similarly, it is often emphasized that one of the basic discourses of
Islamic View Movement is 'morality and spirituality’ (Erbakan, 1973: 26,
Ersin and Yildirim, 2016: 144). Yorgancilar states that the idea lying
under this rhetoric is the rejection of any philosophy based on extreme
greediness and hedonism (Oz, 2011: 48).

There are a limited number of studies on symbol personality in the
literature (Heine, 1990; Bentz, 2012; Angosto-Ferrandez, 2016). However,
it is not encountered a study solely dealing with the characteristics of a
political leader as a symbol personality in the literature reviews. So, the
distinctive merits of symbol figures have been developed by reviewing of
Necmettin Erbakan’s life in this study. Here are the characteristics:

e Multifaceted personality,

e Guidance of religion, wisdom and science,
¢ Commitment to transcendent values,
e A different paradigm,

e Variety in perception of success,

e Inclusive approach,

e Goal-orientedness,

e Standing firm,

e Testimony of the time,

e Strategic depth,

e Source of motivation.

It is a great struggle to come forward in the international arena and
make the world a habitable place for all living beings because, the
competition is much more furious than the one among individuals and
businesses in this arena. Globalization, stemming from technological
developments and the transformations has variously distinguished the
competition between nations (Preyer, 2002: 93). Globalization is regarded
as a tool of contemporary colonialism by a number of researchers
(McLaren and Farahmandpur, 2001, Stefanachi, 2011: 313).

Necmettin Erbakan has come up with the idea that the present
global exploitation system, lasting for centuries, would be halted by the
activities of people who have common sense for the idea 'Great New
Turkey Again' and 'A Liveable World'. Consequently, Erbakan has become
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one of the symbol figures of the struggles to overcome injustice through
his idea of ‘A Liveable World’ where the right and justice is prioritised and
his fighting against global exploitation system.

Keywords: Leader, spiritual leadership, symbol leader, Islamic
View (National Opinion), Necmettin Erbakan.

LIDER BiR KiSiLiK VE SEMBOL BiR SAHSIYET OLARAK
NECMETTIN ERBAKAN

OZET

Bireylerin ve bireyler tarafindan olusturulmus 6rgut ad: verilen irili
ufakli (aile, grup, isletme, cemaat, ulus, Gimmet vb.) tim sosyal,
ekonomik, siyasi ve benzeri yapilanmalarin gerceklestirmek istedikleri bir
takim amaclart s6z konusudur. Amacin s6z konusu oldugu yerde
rekabetin varligi da kacinilmaz olmaktadir. Amaclarin gerceklestirilmesi
noktasinda oOrgutsel ve cevresel bir cok faktér belirleyici olabilmektedir.
Cevresel degisimleri yonlendirme, orgtitsel ve cevresel faktorler arasinda
uyum saglama, amac belirleme ve belirlenen amaclar1 gerceklestirmek
icin sahip olunan kaynaklar1 yoénlendirme ve benzeri alanlarda
strtkleyici bir isleve sahip olmasi nedeniyle liderlik bu faktoérler
icerisinde 6zellikli bir 6neme sahiptir. Dolayisiyla amaca ulasabilmek icin
etkin liderlik ve dogru yonetim temel gereklilik olarak karsimiza
cikmaktadir. Orglitler dogru sekilde yénetilmediklerinde, amaclardan
uzaklasma, yasamsal risklerle karsi karsiya kalma, faaliyet alanlarinda
daralma, musterilerini rakiplerine kaptirma ve hatta paydaslarin
strecten olumsuz etkilenmesi gibi cesitli sorunlar ortaya cikabilmektedir.
Orgtitsel yapilanmalar icerisinde en buytikleri uluslar ve timmetlerdir.
Konumuz 6zelinde kuiresel 6lcekte ortaya cikacak sorun, ilahi ifadeyle
“yerytiziinde fesat cikarma” seklinde o6zetlenmistir. Kuresel o6lcekte
yasanan sorunlarin c¢éziime kavusturulmasi, islemekte olan kuresel
sOmUra sisteminin carklarini tersine cevirebilecek donanima sahip bir
liderin, “herkes icin her zaman adalet” ortak paydasina sahip olan
insanlar1 organize etmesini gerektirmektedir. Yakin dénem Turk siyasi
hayatinin en 6nemli figlirlerinden biri olan Necmettin Erbakan siyasi
hayati boyunca bu ideali insanlara asilamaya ve hayata gecirmeye gayret
etmistir. Bu gayretleri nedeniyle de, ayni ideale sahip olan cagdasi
insanlar tarafindan ‘Hak-Batil mucadelesinin’ sembol sahsiyetlerinden
biri olarak kabul gérmustur.

Anahtar Kelimeler: Lider, ruhsal liderlik, sembol lider, milli gérus,
Necmettin Erbakan.

INTRODUCTION

Individuals sharing the same ideals prefer to coalesce under various structures to realize their
common goals which they cannot reach alone. Individuals’ own intent is decisive on the formation
of these structures as well as the other effective factors. These structures are called organizations.
The smallest emerges as a family and the largest as an Ummah, Islamic community. Without any
reserve, all organizations have a couple of aims to fulfil. The aim of Ummah is to build up a livable
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world where human beings and all creatures and even the future generations live peacefully while
the aim of any family is to maintain generations by growing up conscious individuals. It is certain
that many organizations carry on their activities in a furious competitive environment, with some of
exception. Individuals and structures formed by people/individuals (family, group, organization,
community, nation and Ummabh etc.) need the presence of a leader with the required qualifications
to maintain and develop their organizations and reach their goals (Ibicioglu, 1998: 23). It is expressed
in literature that the essential condition for the effective management of social, politic, economic and
national structures and the achievement of objectives depends on leader’s ability how to adapt
environmental conditions (Mihalcea, 2014: 443). When managers or leaders with inadequate merits
are effective in decision-making mechanisms, various problems can arise such as diverging from
objectives, facing life risks, narrowing the fields of activity and decrease in the number of followers.
The problem, in particular, arising on a global scale is summarized in the Qur’an as “plotting mischief
in the earth, destroying crop and progeny” (Surat al-Baqgara, verse 205). The first required condition
for the process of solving the problems and establishing a new system on the basis of right and justice
is the presence of a leader with necessary features and a symbol personality. Necmettin Erbakan,
who established the © Islamic View (National Opinion)’ movement as to realize this transformation
and led it to his death revealed the structures/organizations, ‘the task of wave breaking and wave
forming’ (Kaplan, 2016) and succeeded in forming some of these structures/organizations whenever
he got an opportunity. The greatest evidence showing that his suggestions and opinions are sagacious
is the obstacles and difficulties brought on the way of his ideals, “Great New Turkey Again”, “A
Liveable World” and “A New World”. Firstly, the concepts of leader and symbol personality are
studied and then the required qualifications of a leader with a symbol personality are particularly
given with a case study of Necmettin Erbakan in this paper.

LEADER AND SYMBOL PERSONALITY

The concept of leadership is generally defined as the ability to influence others, make new
followers and motivate them to a certain aim, build up a vision and persuade people to join the
organization in a desirable future (Han, 2015: 1-2). Furthermore, it is inclusively defined as the art
of mobilizing people who desire to struggle for common goals and shared vision (Meng, 2016: 409).
Fry (2003: 709) explains the elements underlying extraordinary achievements of leaders as
challenging present structures, being a galvaniser for the shared vision, mobilizing the followers,
paving a way, guiding and pioneering them by accordance with shared values. So, it can be inferred
that followers regarding the leader credible in terms of these elements will pay more altruism, effort
and commitment.

Leadership is plural but the one which creates trust, sincerity and synergy for group,
organizational and social success. Leadership is accepted as plural when a leader is followed by the
followers because the presence of leader makes sense when there are followers (Anderson, 2008:
35). It is certain that leaders have an effect on building and strengthening individual, group and
organizational values (Fry, 2003: 708). Similarly, Franco and Matos (2015: 427) state that the
frequency of mistakes will increase and the probability of success will decrease without a leader with
the required merits.

On the basis of the explanations above, the concept of a leader is particularly defined in this
study as follows: Leader is a person who changes peoples’ value judgements (paradigms), motivates
them internal resources, has a direct impact on the flow and consequences of events and instils the
idea that every result is a success after all has been done in people’s thought. This definition also
includes some qualities which a symbol leader should have. It is possible to note that a symbol leader
is more effective than a leader at this point. However the differences between these two concepts are
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not defined, as the study is carried out with a particular case study on Necmettin Erbakan. So the
concept of leader is identified with the concept of symbol leader in this study.

Symbol is an asset which is strongly adopted by the individuals in an organization and
symbolizes a common value, experience, purpose and ideal. This asset can be tangible or intangible
and a person or an object. It can also be a figure, a word or a phrase. For example crescent stands for
Islam, cross for Christianity, flags for freedom and independence, election for democracy and
Mehmet I, Mehmet the Conqueror is the symbol of conquest of Istanbul. Symbols embody abstract
values (Firth, 2011: 54) and have a wide range of effects on social harmony (Bentz, 2012: 291).
Hence it is possible to say that symbol leaders have great influences on the creation and revitalization
of ideals, mobilization of followers, and instilment of an idea that ideals can be achieved and so on.
Within the context of these explanations, symbol leader is a person who plays a key role in the
establishment of an organization or system, its maintenance, sustainability and development and
revives the system when it has moved away from its origin. Also a symbol leader is perceived as a
common value by the individuals who participate in the system or organization.

Kaplan (2016) states that “Necmettin Erbakan is the first major symbol leader of Turkish
Republican history” and there is a difference in nature between symbol leader and charismatic leader.
Symbol leader changes the course of history whereas charismatic leader energizes the history
(Kaplan, 2016). In this sense, Erbakan disseminated the seeds of a new civilization system to his era,
eradicating the present system of exploitation in a global scale and based on right and justice. That
is the system to be shared firstly by Turkish people next whole Ummah then all people that expect
justice.

However he cannot fully reach his ideals in his era even though his ideas which he has created
against imperialism and Zionism, based on exploitation system, and communism spreads a broad
range of territory and has a considerable support by some of society. There are several factors
negatively influencing his success such as lack of broadcasting his ideas on mass media, negative
perception management on his personality and movement, frequently political ban, periodically the
elimination of his staff and the closure of some of his political parties due to various reasons. During
the period of his new world system based on right and justice, these obstacles limit the spread and
acceptation of his ideas and the flow of perception, considering him as a symbol leader by Turkish
people, Ummah and any exploited people in the world. However the level of the perception, seeing
him as a symbol leader in the establishment of ‘Great New Turkey Again’ and ‘A Liveable World’
will gradually increase as long as the events, occurring over time justifies his thoughts.

THE LEADERSHIP STYLE OF NECMETTIN ERBAKAN

There are several leadership theories discussed in the literature. It is possible to consider the
leadership style of Necmettin Erbakan, the leader of Islamic View, within the framework of the
spiritual leadership model when his ideas, discourses and behaviours are examined. The spiritual
leadership model was developed by Fairholm (1996, 1997, 2000) and built on the ideas of Greenleaf's
(1977) servant leadership model. The model presents a holistic approach that takes into account the
capacities, potentials, needs and interests of leaders and followers as well as organizational goals
(Meng, 2016: 411). The theory of spiritual leadership develops within the framework of an intrinsic
motivation model and bases on some features such as faith, hope and sacrifice (Fernando et al., 2009:
523). Moxley (2000) states that there are four main points: body, mind (rational thinking), heart
(emotions and feelings) and spirit on the basis of spiritual leadership (Osboei and Nojabaee, 2016:
1849). It is essential that these four points, which form the essence of human beings, should be
brought together to obtain high efficiency from individuals (Baloglu and Karadag, 2009: 173). In
addition Fry (2003: 694-695) argues that spiritual leadership is a kind of leadership style that aims
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to bring together values, attitudes and behaviours, required to motivate the individual and others
internally and helps them to reach spiritual salvation.

Spiritual leadership rejects the leadership models that focus on individual interests. These
models are nourished by implicit values such as wealth, prestige and power. On the other hand
spiritual leadership depends on transcendent values summarized as moral and religious values
(Fairholm, 1996: 12).

In this sense, Erbakan (1996) refers to transcendent values which the spiritual leadership
deals with by clarifying that the prominence of wealth, prestige and power leads to great injustices
but the value which should be prioritised is ‘righteous’. Similarly, it is often emphasized that one of
the basic discourses of Islamic View Movement is 'morality and spirituality' (Erbakan, 1973: 26,
Ersin and Yildirim, 2016: 144). Yorgancilar states that the idea lying under this rhetoric is the
rejection of any philosophy based on extreme greediness and hedonism (Oz, 2011: 48).

Spiritual leaders do not make any concessions on the fundamental values rising on moral and
religious values (April et al., 2010: 153). Because the moral and religious values embedded in the
value systems of individuals or societies identify individuals and society. Concessions on these
values that develop and grow together with individuals and societies result in the change of
individuals and society (April et al., 2010: 154). So it is concluded that spiritual leaders occasionally
oppose and conflict with alternative and foreign value systems (Fairholm, 2000: 144).

Necmettin Erbakan, one of the most important figures of Turkish political life, has taken the
religion of Islam as a reference to form his ideology (Yilmaz, 2009: 95, Ersin and Yildirim, 2015:
168). Erbakan (2016: 141) emphasizes that the Islamic View represents Turkish national values.
Yilmaz (2016: 1176-1177) states that the Islamic View has not changed its line since its foundation
referring to the statements of the political parties, under the leadership of Erbakan and established by
the Islamic View Movement. Besides, he expresses that even some who have experienced personal
change and transformation have abandoned the Islamic View Movement by seeking a new movement
compatible with their changed ideals as they cannot intervene in the basic arguments of the
movement. However Erbakan has never make concessions on the fundamental values structuring his
ideology despite of the divisions in his movement, the closure of some of his political parties, the
elimination of his staff, political ban and similar obstacles. Erbakan's global and local opponents,
who consider him as a threat to their positions have used a variety of negative methods to remove
him from policy, such as disinformation and perception management. However, these initiatives have
not had sufficient respond from the community (Arslan, 2015: 136).

Spiritual leadership through membership and mission awareness, aims to ensure that leaders
and followers have jointly access to their basic goals in terms of spiritual well-being, create a vision
and value alignment between the individual, the empowered team and organization levels and finally
to promote the level of commitment and productivity (Salehzahed et al. , 2015: 347).

Erbakan (2014: 245) highlights that the basic principle of Islamic belief is to work for human
beings so that all can live humanly. So he indicates that the principle of Islamic View Movement is
compassion and goal of it is to create a new world that will provide happiness for all mankind.
Erbakan (2014: 44) sees the most prominent point of humanity as "doing things that can be conducive
to the salvation of mankind”. He summarizes the ultimate goal of all what he has done is just "to
win the pleas of Allah” which will help the spiritual well-being of individuals (Sonur, 2015: 64).

Turkish Studies
International Periodical for the Languages, Literature and History of Turkish or Turkic
Volume 12/8



58 Durdu Mehmet BICKES - Celal YILMAZ - Hakan BAKKAL

It would be appropriate to scrutinize the main points of the spiritual leadership model by
Fairholm (1996: 13) in order to better understand the structure and purpose of the spiritual leadership.
These points are:

e Organizational philosophy and vision, carefully designed and internalized in
organizational culture,

o Effort to be the best in a holistic sense of personal value and other forms of development,
e The commitment to serving others and asking for their well-being,

o Mutual trust and sense of interactivity,

e A genuine concern for individual and organizational goals,

o Climate that promotes justice, objectivity, originality and creativity,

e Synergy, team work and commitment to spirit of sharing,

o Justice and honesty in all interpersonal relationships,

e Simplicity and flexibility of structure and system,

e A process that emphasizes sustainability in the evaluation of development.
CHARACTERISTICS OF NECMETTIN ERBAKAN'S SYMBOL PERSONALITY

There are a limited number of studies on symbol personality in the literature (Heine, 1990;
Bentz, 2012; Angosto-Ferrandez, 2016). However, it is not encountered a study solely dealing with
the characteristics of a political leader as a symbol personality in the literature reviews. So, the
distinctive merits of symbol figures have been developed by reviewing of Necmettin Erbakan’s life
in this study. As these characteristics are limited to the point of view of the researchers, it definitely
requires criticism and enrichment. Here are the characteristics:

e Multifaceted personality: scientific accumulation, scientist identity, politician,
leadership, rich spirituality. Karahalil (2017: 53) states that Erbakan is named as ‘Hodja’ due to his
multifaceted personality.

e Guidance of religion, wisdom and science: Erbakan (2016: 215) expresses that the roots
of truth are revealed through wisdom and science extending to divine system. In his speech at the
programme of Sacred Birth Week organized by Religious Foundation, he defines the relationship
among science, wisdom and religion (Erbakan, 1997):

“Science is like a compass in the hand of a man who is lost in a forest at night. You can look
at the sky and see Minor and Major Ursa and detect the North using your wisdom. However what
direction will I go to escape from this forest full of with danger? What if the monsters were waiting
for me behind the trees in the North and other dangers in the South? North does not mean the certain
truth. So wisdom is must for salvation and happiness. And both religion and Qur’an, indicating the
dangers are also must like a compass. Human need a compass and a map. Those who believe that
they will find happiness just relying on wisdom and science are mistaken. Religion is inherent and
essential, and an inevitable part of salvation and happiness.”

e Commitment to transcendent values: Erbakan’s principles in his 42 years of political
life are based on the values of his belief system (Yilmaz, 2009: 95; Ersin and Yildirim, 2015: 168;
Erbakan, 2016: 141). Due to transcendent values, he always considers the interest of Turkey and its
citizens not himself and his movement even if he faces to injustices in his political effort. In this
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sense, he constantly invites his followers to common sense and refrains from discourse that would
cause social tension and conflicts (Yilmaz, 2017: 286). He prefers the persuasion and education
method to achieve his ideals instead of pursuing a policy of violence (Vielhaber, 2012: 47).

o A different paradigm: Emphasizing the importance of intangible resources (belief,
motivation, effort, etc.) as well as believing in the necessity of tangible resources. Erbakan believes
that any attempt for the welfare of all mankind will be successful, rather than practices that will
provide interest to any individual, group or society and which will negatively influence the others.
So Erbakan (2014, 249) expresses that doing things that prioritize the allowance of Allah will bring
about the help of Allah, and in this case, the goal will be definitely reached. Here are a few examples
which he frequently utters in his speeches, indicating his paradigm: “There is a possibility if there is
faith”, “We will continue to build ships on the land and believe that Allah will bring the sea to our
feet” and “They are the butterflies’ wing flaps which direct the storms".

o Variety in perception of success: Success is evaluated with effort for the goal not with
result. Erbakan suggests that individuals should serve for humanity during their life span so that they
could give an account of each breath in their lives because he thinks that life is trust given by creator
(Erbakan, 2014: 246).

¢ Inclusive approach: The targets are not limited only to oneself, the movement or the
country, but as a whole firstly the Islamic Ummah, and then the entire humanity. In this sense,
Erbakan (2016: 146) usually states that the main objectives of the Islamic View Movement are "Great
New Turkey Again", and "A Liveable Turkey" and “A New World”.

e Goal-orientedness: Focus on permanent long-term gains rather than temporary short-
and medium-term gains. Erbakan’s these statements; "We are not doing politics, we are jihading"
and "We are working for future generations, not for elections"” exemplify his goal perspective.

e Standing firm: Remaining convinced that they will fulfil the goal sooner or later despite
the obstacles, injustice and failures. “They took our horse, but not our route, it still exists" these
remarks clarity his personality in which he stands firm against any difficulties and obstacles
(Yildirim, 2016).

e Testimony of the time: Necmettin Erbakan’s ideas and foresights still maintain update
though his contemporaries’ ones faded away in their era. In addition, time has revealed that his ideas
and discourse are right although they were not widely accepted in his era. Such that; one of the most
frequently spoken sentences today is "Erbakan was very right”.

e Strategic depth: he reveals the present exploitation system with all its aspects and proves
a new system in details. One acts as a ‘wave breaker’ which will remove the present global
exploitation system and the other one ‘wave former’ which will establish a new world built on justice
and right. Erbakan expresses that international organizations such as the United Nations, the World
Bank, the IMF, the EU and NATO are working for the subversion of humanity. It is necessary to
establish organizations which maintain the superiority of right and justice and work for the benefit
of humanity. So, these are his suggestions: United Nations, Political Will Organization (Siyasi Irade
Teskilat1), Technological Cooperation Agency (Teknolojik Isbirligi Teskilat:), Economic
Cooperation Agency (Ekonomik Isbirligi Teskilat1), Cultural Cooperation Agency (Kiiltiir Isbirligi
Teskilatr) World Bank, and Consciousness-raising and Publicity Agency (Suurlandirma ve Tanitma
Teskilatr) and a new currency instead, (Akgul, 2011: 61, Erbakan, 2014: 90, Erbakan, 2016: 43).
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e Source of motivation: Erbakan transformed his political movement that he initiated in
1969 as an independent MP candidate from Konya in Turkey into an internationally organized
structure. This success lies in motivating his followers with spiritual motivation tools. Vielhaber
(2012:50) notes that Erbakan is quite talented in linking the religious duties and obligations with
ideas and goals.

Necmettin Erbakan became one of the leading actors of Turkish and World politics in his
political life due to these merits and his personality. His ideas and implementations which depend on
repealing the present exploiting system and making up a new world system, based on right and
justice, lead to a need for reforming the present process and system.

CONCLUSION AND RECOMMENDATIONS

It is a great struggle to come forward in the international arena and make the world a
habitable place for all living beings because, the competition is much more furious than the one
among individuals and businesses in this arena. Globalization, stemming from technological
developments and the transformations has variously distinguished the competition between nations
(Preyer, 2002: 93). Globalization is regarded as a tool of contemporary colonialism by a number of
researchers (McLaren and Farahmandpur, 2001, Stefanachi, 2011: 313). It is claimed that
globalization has been developed according to the interest of certain centres, headed by the United
States of America. Nations out of the centre don not have the power to determine the world economy,
politics, culture and future as they are fragmented and scattered. As a result, these nations have no
alternative but conforming to the decisions and the conditions imposed by the centres (Karabigak,
2002: 117). So this environment helps them to exploit the physical and human richness of the nations
because globalization is used as a means of exploitation. The destiny of these nations will not change
unless the fragmentation is resolved. In this sense, Kotler and et al. (2009: 108) state that countries'
politicians who want to come forward in such a global competitive environment, dedicatedly built
by strategic alliances should create their own policies of competitive and strategic cooperation.

Necmettin Erbakan has come up with the idea that the present global system would be halted
by the activities of people who have common sense for the idea 'Great New Turkey Again' and 'A
Liveable World' even though a lot of politicians are in learned helplessness due to global exploitation
system, lasting for centuries. In this sense, he has thus put forward the organizations and structures
which will operate as ‘wave breaking’ and ‘wave forming’ functions. In addition, he has made a
great effort to convey these structures into life when he has the authority. Erbakan has become one
of the symbol figures of the struggles to overcome injustice through his idea of ‘A Liveable World’
where the right and justice is prioritised and his fighting against global exploitation system.

Can (2011: 17) compares Islamic View Movement to moso bamboo tree. According to this
analogy, it is possible to conclude that this movement will sustain its existence and reach its goals
with the power it has acquired from its origins as it rises on the fundamentals of belief values and
roots in social depths. Islamic View Movement, founded by Necmettin Erbakan, basically deals with
human beings and everything related to humanity (Tuna, 2012: 163) and assumes a world in which
morality prevails (De Leon et al., 2009: 208). The ultimate aim of the movement is to establish a new
system in which every individual can humanly live rather than an exploitation mechanism based on
power, privilege and benefit (Erbakan, 1991: 15). Finally, Erbakan (2014: 250) defines the cause of
this struggle, which is the essence of his life, as saying "'l did not fight for a position, fame, prosperity,
or elections, but just for Allah's sake™.
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GIRIS

Aymi ideale sahip bireyler yalmiz olarak ger¢eklestiremeyecekleri ortak amaglarina
ulagabilmek i¢in ¢esitli yapilanmalar altinda bir araya gelme yolunu tercih etmektedirler. Bu
yapilanmalarin olusumunda bireylerin kendi iradeleri etkili olabildigi gibi zaman zaman baskaca
faktorlerde belirleyici olmaktadir. Orgiit adi verilen bu yapilanmalarin en kiiciigii aile, en bilyiigii ise
{immet olarak karsimiza ¢ikmaktadir. Istisnasiz biitiin 6rgiitlerin gerceklestirmek istedikleri bir takim
amaglar1 s6z konusudur. Ailenin amaci bilingli bireyler yetistirerek neslin devamini saglamak iken,
immetin amact basta insanoglu olmak lizere tiim yaratilmiglar ve hatta gelecek nesiller igin
yasanabilir bir diinya kurmaktir. Istisnalari olmak kaydiyla, érgiitlerin birgogunun siddetli bir rekabet
ortaminda faaliyetlerini siirdiirmekte olduklar1 bilinen bir gercektir. Bireylerin ve bireyler tarafindan
olusturulmus yapilanmalarin (aile, grup, isletme, cemaat, ulus, timmet vb.) varliklarini devam
ettirebilmeleri, biiyiiyiip gelisebilmeleri ve amaglarina ulasabilmeleri gerekli 6zellikleri biinyesinde
toplamus bir liderin varligina ihtiya¢ duyar (ibicioglu, 1998: 23). Bu ger¢ek alan yazinda, ‘sosyal,
siyasal, ekonomik ve wulusal yapilanmalarin etkin yoOnetilebilmelerinin yani amaglarina
ulasabilmelerinin temel kosulunun liderlerinin ¢evresel kosullara uyum saglama yeteneklerine bagl
oldugu’ seklinde dile getirilmektedir (Mihalcea, 2014: 443). Liyakat sahibi olmayan yonetici ya da
liderler orgiitlerin karar mekanizmalarinda etkili olduklarinda, amaglardan uzaklasma, yasamsal
risklerle kars1 karsiya kalma, faaliyet alanlarinda daralma ve miisterilerini rakiplerine kaptirma gibi
cesitli sorunlar ortaya ¢ikabilmektedir. Konumuz 6zelinde kiiresel 6lgekte ortaya gikacak sorun, ilahi
ifadeyle “yeryiiziinde fesat ¢ikarma, ekini ve nesli helak etme” (Kur’an, 2: 205) seklinde
Ozetlenmistir. Yasanan sorunlarin ¢oziime kavusturulmasi, hak ve adalet temelinde yiikselen yeni bir
diizenin tesis edilebilmesi siirecinde ihtiyag duyulan ilk sart, gerekli dzellikleri uhdesinde toplamis
lider ve sembol bir sahsiyetin varligidir. Bahsedilen doniisiimiin gergeklestirilebilmesi adina Milli
Gortis hareketini kuran ve dliimiine dek bu harekete liderlik eden Necmettin Erbakan, dalga kiran ve
dalga kuran (Kaplan, 2016) gorevi gorebilecek yapilanmalarin neler oldugunu ortaya koymus ve
firsat buldukg¢a da bu yapilanmalardan bazilarini olusturmay1 basarmistir. “Yeniden Biiyiik Tiirkiye”,
“Yasanabilir Bir Diinya” ve “Yeni Bir Diinya” ideali yolundaki teshis ve ¢dziim 6nerilerinin isabetli
olmasina en biiyiik delil ise Oniine ¢ikarilan sayisiz engel ve zorluklardir. Bu ¢alismada, 6ncelikle
lider ve sembol sahsiyet kavramlari iizerinde durulmakta ve Necmettin Erbakan’in liderlik tarzinin
alan yazindaki hangi liderlik yaklagimiyla oOrtiistiigii belirlenmeye calisilmakta, sonrasinda ise
Necmettin Erbakan 6zelinde sembol bir liderin sahip olmasi gereken 6zellikler aktarilmaktadir.

LIiDER VE SEMBOL SAHSIYET KAVRAMLARI

Liderlik kavrami genel hatlariyla ve 6z ifadelerle; baskalarini etkileme becerisi, yeni
takipgiler olusturma kabiliyeti, takipgileri bir ama¢ dogrultusunda motive etme yetenegi, vizyon
olusturma becerisi ve insanlar1 arzu edilen bir gelecekte size katilmaya ikna etme yetenegi seklinde
tanimlanabilmektedir (Han, 2015: 1-2). Daha kapsayici bir tanimlama ile liderlik, ortak amaglar ve
paylagilan Ozlemler icin miicadele etmek isteyen kisileri harekete gecirme sanat1 olarak
tanimlanmaktadir (Meng, 2016: 409). Fry (2003: 709) liderlerin olaganiistii basarilar elde etmelerinin
temelinde, var olan yapiya meydan okumalari, paylasilan bir vizyona ilham kaynagi olmalari,
takipgileri harekete gegmeleri, yol gosterme ve yol agmalari ve paylasilan degerlere uygun hareket
ederek oOnciiliik etmeleri seklinde siralanan unsurlarin yattigini belirtmektedir. Buradan hareketle,
liderlerini siralanan bu unsurlar agisindan yiiksek kredibiliteye sahip olarak algilayan takipgilerin
daha fazla fedakarlik, gayret ve adanmuslik sergileyecekleri sdylenebilir.
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Grupsal, orgiitsel ve toplumsal basar1 i¢in giiven, samimiyet ve sinerji olusturan liderlik
coguldur. Liderligin ¢cogul bir yap1 olarak kabul edilmesinin temel sebebi, liderin varliginin anlam
kazanabilmesinin takipgilerin varligina bagli olmasidir (Anderson, 2008: 35). Liderlerin, bireysel,
grupsal ve orgiitsel degerleri olusturma ve giiglendirme tizerinde etkisi yadsinamaz bir gergektir (Fry,
2003: 708). Bu gergekligi dogrular tarzda Franco ve Matos (2015: 427), gerekli 6zelliklere sahip bir
lider olmadan hatalarin meydana gelme sikliginin artacagini ve basart olasiliginin azalacagini
belirtmektedirler.

Yapilan agiklamalar ¢ercevesinde ve bu ¢alisma 6zelinde lider kavrami; insanlarin deger
sayim yargilarini (paradigmalarini) degistiren, onlari i¢gsel kaynaklarla motive eden, gerekli olan her
sey yapildiktan sonra ulasilan her sonucun aslinda kazang oldugu diisiincesini asilayan, olaylarin
akist ve sonuglar iizerinde dogrudan etki yaratan kisi seklinde tanimlanacaktir. Yapilan bu
tamimlama, sembol sahsiyetlerin tagimasi gereken bazi o6zellikleri de igermektedir. Bu noktada,
sembol sahsiyetlerin liderlerden daha etkin kisilikler oldugunu belirtmekte fayda vardir. Ancak
calisma Necmettin Erbakan 6zelinde gergeklestirildigi icin bu iki kavram arasindaki farkliliklara
girilmemis ve lider tanimlamasi yapilirken sembol sahsiyetle 6zdeslestirilmeye ¢aligilmistir.

Sembol, ortak bir degeri, yasanmigligi, amaci veya ideali simgeleyen ve Orgiit (Sistem)
icerisindeki bireyler tarafindan giiglii sekilde benimsenen ve varliklara verilen addir. Bu varlik,
somut olabilecegi gibi soyutta olabilir. Kisi olabilecegi gibi objede olabilir. Sekil olabilecegi gibi bir
kelime veya ciimlede olabilir. Ornegin, bayrak &zgiirliigiin, hilal Islam’m, hag Hristiyanligin,
secimler demokrasinin, Fatih Sultan Mehmet Han Istanbul’un fethinin semboliidiir. Semboller, soyut
degerleri somutlastirir (Firth, 2011: 54) ve sosyal uyum {izerinde genis kapsamli etkilere sahiptir
(Bentz, 2012: 291). Dolayisiyla sembol sahsiyetlerin, bir idealin olusturulmasi, yeniden
canlandirilmasi, takipgilerin harekete gecirilmesi, ideale ulasilabilecegine dair inancin asilanmasi ve
benzeri konularda biiyiik etkilere sahip olduklari sdylenebilir. Agiklamalar ¢ergevesinde sembol
sahsiyet kavrami; bir orgiitiin ve sistemin kurulmasinda, varligini devam ettirmesinde, gelisip
biliylimesinde ve aslindan uzaklasmigsa aslina riicu etmesinde anahtar rol {stlenen ve sistemi
olusturan bireyler tarafindan ortak deger olarak algilanan Kisiler seklinde tanimlanabilir.

Necmettin Erbakan’in Cumhuriyet tarihinin ilk biiyiik sembol sahsiyeti oldugunu dile getiren
(Kaplan, 2016), sembol sahsiyetle karizmatik kisilik arasinda bir mahiyet farkliligi oldugunu ve
karizmatik kigilerin duran tarihi harekete gegirdiklerini buna karsin sembol sahsiyetlerin tarihin
akisini degistirdiklerini belirtmistir. Bu anlamda Erbakan, kiiresel dlgekte var olan sémiirii diizenini
ortadan kaldiracak ve yerine, dncesinde Tiirkiye nin sonrasinda bir biitiin olarak islam {immetinin ve
adalet 6zlemi igerisinde olan herkesin onciiliik edecegi hak ve adalet temellerine dayanan yeni bir
medeniyet ingasinin tohumlarini yasadig1 ¢caga ekmistir.

Yasadig1 donemde, emperyalizm ve siyonizm kaynakli somiirii diizenine kars1 gelistirmis
oldugu diisiinceler genis bir cografi bolgeye yayilmis ve hatir1 sayilir bir destek bulmus olsa da,
Necmettin Erbakan ideallerine tam anlamiyla ulasamamistir. Bunda, diisiincelerine kitle iletisim
araglarinda yeterince yer verilmemesi, sik sik siyasi yasaklamalara maruz birakilmasi, donem dénem
kadrolarinin tasfiye edilmesi, olusturdugu yapilanmalardan bir kisminin cesitli gerekgelerle
kapatilmasi, kisiligine ve hareketine yonelik olarak girisilen negatif algi politikalari, lilke ve diinya
gerceklerinin topluma oldugu gibi yansitilmamasi ve benzeri birgok faktor etkili olmustur. Bu durum,
Necmettin Erbakan’in, hak ve adalet lizerine kurulu yeni bir diinyanin kurulmasi siirecinde, Tiirkiye
toplumu, Islam {immeti ve somiiriilen diinya halklar1 tarafindan sembol bir sahsiyet olarak
algilanmasini simirhi tutmustur. Ancak, zaman igerisinde gelisen olaylar -ki ilk 6rnekleri yakin
gecmiste ve giiniimiizde yasanmaya baslanmistir- onun hakliligim1 ortaya ¢ikardikca, biiylik
Tiirkiye’nin kurulmasi ve diinyanin yasanabilir bir yer kilinmasi miicadelesinde sembol sahsiyet
olarak algilanma diizeyini de artiracaktir.
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NECMETTIN ERBAKAN’IN LIDERLIK TARZI

Literatiirde ele alinan ¢ok sayida liderlik teorisi olmakla birlikte, Milli Goriis Hareketinin
lideri Necmettin Erbakan’in liderlik tarzini, fikir, sdylem ve eylemlerine bakarak ruhsal liderlik
modeli gercevesinde degerlendirmek yerinde olacaktir. Fairholm (1996, 1997, 2000) tarafindan
gelistirilen ruhsal liderlik modeli, Greenleaf'in (1977) hizmetkar liderlik modelindeki fikirler tizerine
insa edilmistir. Model, lider ve takipgilerin kapasiteleri, potansiyelleri, ihtiyaglari ve ilgileri yaninda
orgiitsel amaclar1 da dikkate alan biitiinciil bir yaklagim ortaya koymaktadir (Meng, 2016: 411).
Ruhsal liderlik teorisi, i¢sel bir motivasyon modeli ¢ergevesinde gelismekte ve inang, umut ve
fedakarlik gibi 6zelliklere dayanmaktadir (Fernando vd., 2009: 523). Moxley (2000) ruhsal liderligin
temelinde beden, akil (mantiksal/akilci diisiinme), kalp (duygular ve hisler) ve ruh olarak siralanan
dort ana nokta bulundugunu belirtmektedir (aktaran Osboei ve Nojabaee, 2016: 1849). insan
varligimin 6ziini olusturan bu dort noktanin, bireylerden yiikksek verim alinmasi igin bir araya
getirilmesi sarttir (Baloglu ve Karadag, 2009: 173). Ruhsal liderlik kavrami Fry (2003: 694-695)
tarafindan; kisinin kendisini ve digerlerini i¢sel olarak motive etmesi i¢in gerekli olan degerleri,
tutumlar1 ve davranmislar1 bir araya getirerek kendisinin ve digerlerinin ruhsal kurtulusa ermesini
hedefleyen liderlik bigimi seklinde tanimlanmaktadir.

Ruhsal liderlik, bireysel c¢ikarlara odaklanan liderlik modellerinin reddedilmesini gerektirir.
Bu modeller, zenginlik, prestij ve giice odaklanan ortiik degerler tarafindan beslenmektedir. Ruhsal
liderlik ise ahlaki ve dini degerler olarak Gzetlenen iistiin degerlere (transcendent values) dayanir
(Fairholm, 1996: 12).

Bu anlamda Erbakan (1996), zenginlik, prestij ve giicii 6ncelemenin biiyiik haksizliklara yol
actigini, dncelenmesi gereken degerin ‘hakli olmak’ oldugunu belirterek, ruhsal liderligin dayandigi
iistiin degerlere atifta bulunmustur. Benzer sekilde, Milli Goriis hareketinin temel séylemlerinden
birisinin ‘6nce ahlak ve maneviyat’ oldugu sik sik vurgulanmistir (Erbakan, 1973: 26; Ersin ve
Yildirim, 2016: 144). Yorgancilar, bu sdylemin gerisinde, asirt kdrc1 ve hazci diinya goriisiinii
reddetmenin yattigin1 belirtmektedir (Oz, 2011: 48).

Ruhsal liderler, ahlaki ve dini degerler iizerinde yiikselen temel degerleri s6z konusu
oldugunda hicbir sekilde taviz vermemektedirler (April vd., 2010: 153). Ciinkii birey ya da
toplumlarin deger sistemleri icerisinde géomiilii bulunan ahlaki ve dini degerler kim oldugumuzun
temelini olusturur. Birey ve toplumlarla birlikte gelisen ve biiyliyen bu degerlerin degismesi yani bir
anlamda bu degerlerden taviz verilmesi, birey ve toplumun degismesi sonucunu dogurur (April vd.,
2010: 154). Bu durum, zaman zaman ruhsal liderlerin alternatif deger sistemleriyle zit diismelerine
ve ¢atigmalarina yol acar (Fairholm, 2000: 144).

Tiirk siyasi hayatinin en 6nemli figiirlerinden biri olan Necmettin Erbakan (Vielhaber, 2012:
47), ideolojisinin olusumunda Islam dinini referans olarak almistir (Yilmaz, 2009: 95; Ersin ve
Yildirim, 2015: 168). Erbakan (2016: 141), Milli Goriigiin milletimizin deger Olgiilerini temsil
ettigini vurgulamaktadir. Yilmaz (2016: 1176-1177), Erbakan onciiliigiindeki Milli Goriis hareketi
tarafindan kurulan siyasi partilerin se¢im beyannamelerindeki sdylemlerine dayanarak, Milli
Goriis’lin kurulusundan bugiine degin ¢izgisini degistirmedigini belirtmistir. Hatta kisisel anlamda
degisim ve doniisiim yasayan kisilerin, hareketin temel argiimanlarina miidahale edemedikleri i¢in
yasadiklar1 degisimle uyumlu yeni bir hareket arayisina girerek Milli Goriis hareketini terk etme
yolunu tercih ettiklerini dile getirmistir. Zaman zaman hareketinde yasanan boliinmelere, kurdugu
siyasi partilerin kapatilmasina, kadrolarnin tasfiye edilmesine, dénem donem siyaset yapmasinin
yasaklanmasina ve benzeri engellemelere ragmen, Erbakan ideolojisini olusturan temel
degerlerinden taviz vermemistir. Necmettin Erbakan’1 varliklarina tehdit olarak goéren kiiresel ve
yerel rakipleri, onu siyaseten yok etmek i¢in dezenformasyon ve algi yOnetimi gibi ¢ok sayida
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olumsuz yontemler kullanmislardir. Ancak, bu girisimler toplum nazarinda arzu ettikleri diizeyde
karsilik bulmamistir (Arslan, 2015: 136).

Ruhsal liderligin amaci, lider ve takipgilerin iiyelik ve gorev bilinci yoluyla manevi esenlik
acisindan giittiikleri temel hedeflere erismelerini saglamak, birey, giiclendirilmis ekip ve
organizasyon seviyeleri arasinda vizyon ve deger uyumu olusturmak ve sonug¢ olarak baglilik ve
iiretkenlik diizeylerinin daha ileri noktalara taginmasini tesvik etmektir (Salehzahed vd., 2015: 347).

Islam inancinin temel ilkesinin, herkesin insanca yasayabilmesi icin ¢alismak oldugunu
belirten Erbakan (2014: 245), bu ilkeden hareketle liderlik ettigi Milli Goriis hareketinin esasinin
sefkat, amacinin ise tim insanhgin saadetini saglayacak yeni bir diinya kurmak oldugunu dile
getirmistir. Erbakan (2014: 44) kullugun en ileri noktasini, “biitiin insanlarin kurtulusuna vesile
olabilecek igler yapmak™ olarak gormektedir. Biitliin bunlarin yapilmasinin nihai hedefini ise, bireyi
manevi esenlige ulastiracak olan “Allah’in rizasin1 kazanmak” seklinde 6zetlemistir (Sonur, 2015:
64).

Ruhsal liderligin yapisini ve amaglarin1 daha iyi anlamak agisindan Fairholm (1996: 13)
tarafindan ortaya konan ve asagida siralanan ruhsal liderlik modelinin temel 6zelliklerine bakmak
yerinde olacaktir. Bu 6zellikler sunlardir:

e Orgiitsel kiiltiire yerlestirilmis ve 6zenle tasarlanmis 6rgiitsel felsefe ve vizyon,

o Kigisel deger ve diger gelisim formlar1 agisindan biitiinsel anlamda en iyi olma ¢abast,
e Baskalarina hizmet etme ve onlarin iyiligini isteme taahhiidi,

o Karsilikl giiven ve etkilesimlilik duygusu,

o Bireysel ve orgiitsel hedefler i¢in gercek bir endise,

o Acik yureklilik, tarafsizlik, 6zglinliik ve yaraticihigi tesvik eden bir ortam,

o Birliktelik, ekip ¢alismas1 ve paylagim ruhuna baglilik,

o Tiim kisilerarasi iliskilerde adalet ve diiriistliik,

e Yapi ve sistemin yalinlig1 ve esnekligi,

e Gelisimin degerlendirilmesinde siirekliligi vurgulayan bir siireg.

NECMETTIN ERBAKAN OZELINDE SEMBOL SAHSIYETIN AYIRICI
NITELIiKLERIi

Alan yazinda, sembol sahsiyet odaginda gergeklestirilmis sinirli sayida ¢alisma
bulunmaktadir (Heine, 1990; Bentz, 2012; Angosto- Ferrandez, 2016). Ancak bu caligmalar
icerisinde sembol sahsiyet olarak herhangi bir siyasi kisiligin niteliklerini ele alan aragtirmaya
yapilan literatiir taramalarinda rastlanmamistir. Bu nedenle, sembol sahsiyetlerin sahip olmalari
gereken ayirict nitelikler Necmettin Erbakan’in hayati dikkate alinarak arastirmacilar tarafindan
gelistirilmistir. Gelistirilen bu niteliklerin arastirmacilarin bakis agisiyla sinirlt olmast, elestiriye ve
zenginlestirilmeye ihtiya¢ duydugunun gostergesidir. Gelistirilen bu nitelikler sunlardir:

e Cok yonlii kigilik: 1lmi birikimi, bilim insan1 kimligi, siyaset adamligi, liderligi, zengin
manevi diinyasi. Karahalil (2017: 53), Erbakan’a verilen “Hoca” sifatinin gerisinde bu
cok yonlii kisiliginin yattigini belirtmektedir.
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e Din, akil ve ilmi rehber edinme: Erbakan (2016: 215), dogrunun kokleri ilahi nizama
uzanan akil ve ilim yoluyla ortaya konabilecegini ifade etmistir. Bu anlamda en ¢arpict
ornek, Erbakan’in (1997), Diyanet Vakfi tarafindan organize edilen kutlu dogum haftasi
programlar1 kapsaminda yaptig1 konusmada goriilmektedir. Erbakan, bu konusmasinda
ilim, akil ve din arasindaki iliskiyi su sozlerle agiklamustir:

“llim ormanda yoniinii kaybetmis bir insamin pusulasina benzer. Gokyiiziine
bakabilirsiniz. Biiyiik ay, kiiciik ayi, simal bu taraf tespit edebilirsiniz aklinizla. Iyi amma
ben simdi bu karanlikta etrafinin tehlikelerle dolu olan ormandan kurtulmak icin nereye
gidecegim. Su simal tarafindaki agaglarin arkasinda canavarlar beni bekliyorsa, su
taraftaki cenuptaki su tehlikeler varsa mutlak simal diye bir sey ifade etmez Fki.
Kurtulabilmem saadet bulabilmem igin akil nasil sart ise nerde hangi tehlikeler var bunu
gosteren din bunu gosteren Kur‘an-1 Kerim de aynen bir pusula gibi sarttir, zaruridir.
Insana hem akil pusula, hem harita lazim. Dolayisiyla akla dayanarak, ilme dayanarak
saadet bulacagini zan edenler temelden yanilgi icindedirler. Din fitridir, zaruridir.
Saadetin kaginilmaz bir parcasidir.”

o Ustiin degerlere (transcendent values) baghlik: 42 yillik siyasi hayatinda benimsemis
oldugu ilkeler sahip oldugu inang sisteminin degerlerine dayanmaktadir (Y1lmaz, 2009:
95; Ersin ve Yildirim, 2015: 168; Erbakan, 2016: 141). Bagli oldugu {istiin degerler
nedeniyle, siyasi miicadelesi kapsaminda yasadig1 haksizliklar karsisinda dahi kendisini
ve hareketini dncelemektense iilkesinin ve toplumunun ¢ikarlarini dikkate almistir. Bu
anlamda, takipgilerini siirekli olarak sagduyuya davet etmis, toplumsal gerginlik ve
catismaya neden olacak sdylemlerden israrla kaginmistir (Yilmaz, 2017: 286). Siddet
yanlisi bir politika giitmek yerine ideallerine ulasmak i¢in ikna ve egitim metodunu tercih
etmigstir (Vielhaber, 2012: 47).

o Deger sayiminda farkhihk (Paradigma farkliligy): Fiziksel kaynaklarin gerekliligine
inanmakla birlikte, soyut kaynaklarin (inang, motivasyon, gayret gibi) dncelikli oldugunu
vurgulamasi. Zaman zaman dile getirmis oldugu, “Iman varsa imkénda vardir”, "Biz
karada gemiler yapmaya devam edecegiz lakin inanacagiz ki, Allah (c.c) denizi
ayagimiza getirecektir” seklindeki sozleri paradigma anlayisindaki farkliligi gozler
Oniine sermektedir.

o Basart anlayisinda farklilik: Basariy1 ulasilan sonugla degil, gosterilen gayretle
degerlendirmesi.

o Kapsayici yaklagim: Hedeflerinin, sadece kendisi, hareketi ya da tilkesi ile sinirli olmayip
bir biitiin olarak &ncesinde Islam {immetini sonrasinda ise tiim insanlig1 kapsamasi. Bu
anlamda Erbakan (2016: 146), Milli Goriis hareketinin temel hedeflerinin “Yeniden
Biiyiik Tiirkiye”, “Yasanabilir Bir Tiirkiye” ve “Yeni Bir Diinya” oldugunu her firsatta
dile getirmistir.

o Amacgsal odaklanma: Gegici olan kisa ve orta vadeli kazanimlar yerine kalici olan uzun
vadeli kazanimlara odaklanma.

“Bir ¢i¢ekle bahar olmaz. Ama her bahar bir ¢icekle baglar.” (N. Erbakan)
“Firtinalara yéon veren kelebeklerin kanat ¢irpisidir.” (N. Erbakan)
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o Yiginlik gostermeme: Sirec icerisinde yasamis oldugu engellemeler, haksizliklar ve
basarisizliklar karsisinda yilginlik gdstermeyip er ya da gec hedefe ulasilacagina doniik
inancim kaybetmemesi.

“Atimizi alan yolumuzu da almadi ya” (N. Erbakan)

o Zamamn sahitligi: Soylemleri yasadig1 donemde ¢okga kabul gérmese de, zaman i¢inde
gelisen ve yasanan olaylarin hakliligini ortaya ¢ikarmasi. Cagdasi olan siyasi liderlerin
fikir ve dngdriileri yasadiklar1 donemle sinirh kalirken, sembol sahsiyet olarak Necmettin
Erbakan’in fikir ve ongériileri vefatindan sonra da tazeligini siirdiirmektedir. Oyle ki;
“Erbakan hoca ¢ok haklyymis ” s6zi, vefatindan sonra Erbakan icin en sik sdylenen ciimle
haline gelmistir (Kurdas, 2016).

o Stratejik derinlik: Hak ve adalet {izerine insa edilmis yeni bir diinyanin kurulabilmesi
i¢in, var olan somiirii diizenini tiim yonleriyle ortaya koymasi ve somiirii diizenini yok
edip (dalga kiran) adaleti tesis edecek (dalga kuran) yapilanmalarin neler oldugunu
detaylariyla aktarmasi.

Erbakan, Birlesmis Milletler, Diinya Bankasi, IMF, AB ve NATO gibi uluslararasi
kuruluslarin insanligin ifsadi i¢in ¢alismakta olduklarini belirtmektedir. Bunlarin yerine
hak ve adaleti {istlin tutan ve insanligin iyiligine c¢alisan kuruluslarin kurulmasi
gerektigini belirtmistir. Bu kuruluslari, birlesmis milletler, siyasi irade tegskilati,
teknolojik igbirligi teskilati, yeni para birimi, ekonomik isbirligi teskilati, diinya bankas,
kiiltiir igbirligi teskilat1 ve suurlandirma ve tanitma teskilati olarak siralamustir (Akgiil,
2011: 61; Erbakan, 2014: 90; Erbakan, 2016: 43).

e Giiglii bir motivasyon kaynag: olma: 1969 yilinda Konya’dan bagimsiz milletvekili
aday1 olarak basladigi siyasi miicadelesini uluslararasi arenada orgiitlenmis bir yapiya
dontistiirmiistiir. Bu basarisinin temelinde, takipgilerini manevi motivasyon araglariyla
motive etmesi yatmaktadir. Vielhaber (2012: 50), Erbakan’in bireyin dini goérev ve
yiikiimliiliikkleri ile dile getirdigi fikir ve hedefler igin gayret gbsterme arasinda baglanti
kurma konusunda oldukea yetenekli oldugunu dile getirmektedir.

Bu ve benzeri bireysel 6zellikleri sayesinde Necmettin Erbakan yasadigi donemde Tiirkiye
ve diinya siyasetinin bas aktorlerinden biri haline gelmistir. Var olan somiirii diizenini ortadan
kaldirip hak ve adalet temelleri tizerinde yiikselen yeni bir diinya kurulabilecegine dair gelistirdigi
fikirler ve uyguladig: stratejiler, yasanmakta olan siirecin yeniden sekillenmesine neden olmustur.

SONUC VE ONGORULER

Uluslar arenasinda 6n plana g¢ikabilmek ve diinyay: biitiin canlilar i¢in yasanabilir bir yer
kilabilmek ciddi bir miicadeleyi gerektirmektedir. Ciinkii bu alandaki rekabet, bireyler ve isletmeler
arasindaki rekabetten ¢ok daha siddetlidir. Teknolojik gelismelerin ve bu gelismelerin tetikledigi
doniisiimlerin ortaya c¢ikardigir kiiresellesme uluslar arasindaki rekabeti farklt bir nitelige
buriindirmiistir (Preyer, 2002: 93). Azimsanmayacak 06l¢iide bilim insami kiiresellesmeyi ¢agdas
somiirgecilik araci olarak degerlendirmektedir (McLaren ve Farahmandpur, 2001; Stefanachi, 2011:
313). Bu tezi savunanlar, kiiresellesmenin ABD’nin basin1 ¢ektigi belli merkezlerin ¢ikarina
gelistigini iddia etmektedirler. Merkezin disinda kalan uluslarin par¢alanmis ve daginik bir yapi
sergilemeleri, onlar1 diinya ekonomisini, siyasetini, kiiltliriinii ve gelecegini belirleme giliclinden
yoksun birakmaktadir. Sonug olarak bu uluslar, merkezlerce alinan kararlara ve sunulan kosullara
uymak durumuyla kars1 karsiya kalmaktadirlar (Karabigak, 2002: 117). Par¢alanmis ve daginik bir
yap1 sergileyen uluslarin sahip olduklar fiziki ve beseri zenginlikler kiiresellesmeyi bir somiirii aract
olarak kullanan merkezlerce somiiriilmektedir. Bu uluslarin kaderi, par¢calanmiglik giderilmedikge
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de degismeyecektir. Bu anlamda Kotler ve digerleri (2009: 108), ulusal yapilanmalarin 6zellikleri ve
cesitli uluslar tarafindan olusturulan stratejik birlikler nedeniyle kiiresel 6lgekte cereyan eden boylesi
bir rekabet ortaminda 6n plana ¢ikmak isteyen iilke siyasetgilerinin, tilkelerinin rekabet ve stratejik
isbirligi politikalarini sekillendirmek zorunda olduklarini belirtmektedir.

Yiizyillardir islemeye devam eden kiiresel somiirii sistemi karsisinda birgoklar1 6grenilmis
caresizlik icerisinde olsalar da, Necmettin Erbakan bu carklarin ‘Yeniden Biiyiik Tirkiye’ ve
“Yasanabilir Bir Diinya’ 6zlemine sahip insanlarin birlikte hareket etmesiyle kirilabilecegi fikrini
ortaya atmigs ve bu anlamda dalga kiran ve dalga kuran islevi iistlenecek yapilanmalarin neler
oldugunu belirtmistir. Ayrica yetki anlaminda firsat buldukg¢a da, bu yapilanmalar1 hayata aktarmaya
gayret etmistir. Kiiresel somiirlii diizenine karsi yliriitmiis oldugu miicadelesi ve adalet ortak
paydasinda birlesen insanlarin yiiregine yeni bir diinya kurulabilecegine dair asilamis oldugu inang
nedeniyle Erbakan, Hak-Batil miicadelesinin sembol sahsiyetlerinden biri olmustur.

Milli Goriis hareketini ‘moso bambu agaci’na benzeten Can’in (2011: 17), bu
benzetmesinden hareketle inang degerleri tizerinde yiikselen ve toplumsal derinliklere kok salan bu
hareketin koklerinden aldig1 giigle varligini siirdiirecegi ve hedeflerine ulasacagi soylenebilir.
Erbakan tarafindan kurulan Milli Goriis Hareketi 6zii itibariyla insani konu alan yani insanin ilgi
alanina giren her seyle ilgilenmekte (Tuna, 2012: 163) ve ahlakin hakim oldugu bir diinya
ongdrmektedir (De Leon vd., 2009: 208). Nihai amaci, kuvvet, ayricalik ve menfaat iizerine kurulu
sOmiirii diizeni yerine yeryiiziinde yasayan her bir ferdin insanca yasayabilecegi yeni bir sistem
kurmaktir (Erbakan, 1991: 15). Erbakan (2014: 250) hayatimin 6ziinii olusturan bu miicadelesinin
sebebini, “Ben bu miicadeleyi ikbal, makam, sOhret veya secimlerde bana oy versinler diye
yapmadim. Ne yaptiysam Allah rizasi i¢in yaptim” diyerek 6zetlemistir.
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